




CONCLUSION

Although the two incidents described by the claimant, , do not in and of themselves rise to a 
level of a pervasive hostile work environment, when coupled with the additional “joking” in the work unit 
that is based on race and sex, an environment that is uncomfortable and offensive for some Hispanics and 
potentially others has been substantiated. Both the claimant, the accused, an additional witness as well as the 
crew supervisor stated that this environment has impeded their ability to work as a team and achieve 
maximum productivity.  

The ADOT Civil Rights Office responded on the 70th business day from receipt of the initial complaint, which 
is within the 70 day timeframe for response outlined in ADOA Personnel Rule R2-5A-902. 
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